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RCVS INFORMATION AND UPDATE

Information from the Heads of Centre Meeting – 20th December 2010

1. Enrolments 2010
Up to July there were 200 NVQ enrolments, and by the date of the meeting there were over 900 Diploma enrolments. This was up on previous years’ enrolments

2. Approved Centres

There are now 34 Approved Centres, including 1 new centre

3 Centres are undergoing approval, but are not yet fully approved

4 Centres are HE only

1 Centre has retired

5 VNACs have had to stop being centres as they were practice centres and not course providers

3. TP Numbers

These were not available at the meeting, but the overall impression was that numbers of full TPs was remaining similar to what it had been previously, but numbers of aTPs (auxillary TPs) was increasing

4. Mixed Practice VN Diploma

This is being developed in response to the requirements of the Veterinary Council of Ireland. This will be a fully mixed VN qualification covering all aspects of veterinary practice.

5. New Identity for RCVS Awards

This was due in February, but has now gone live, along with a total revamp of the RCVS website. 

6. Post Registration Modules

A new Working Party is now looking at the modules that could be developed for RVNs.

If anyone has specific ideas or views on topics that should be included, please let us know, and we will forward your ideas.

7. New RCVS Database

This is in progress, but has had some teething problems, which was why there were some delays in Certificates being issued. This has now been resolved, and NPL log-ins are also being issued far more quickly that previously. Transition students’ log-ins are requested as soon as the Certificate has been applied for, so this is also speeding up the process.

NURSING PROGRESS LOG

Remember – this is designed to show the development of students’ practical skills, and is designed to reflect the training process as shown below

Plan – what needs to be covered


Train – which is completed in a number of discrete steps



Step 1 – Demonstrate the skill to the student



Step 2 – Get the student to demonstrate the skill back to the 



   clinical coach

Step 3 – Give feedback about what has been seen, and work together until the student is able to be allowed to practise the skill safely without the Clinical Coach being present all the time


Practise  - Student practises the skill


Claim Competence  - the student claims competence, when they feel 


ready to be judged carrying out the task

Judge Competence – the Clinical Coach assesses the student’s ability to carry out the skill, and either confirms or denies his/her competence 

Apart from the planning phase, all stages of this training process are shown on the NPL

Completing the NPL – Key Points

· Ensure that entries are made within 2 weeks of the event taking place. It is only possible to backdate this far. This is particularly important when opening skills for students, otherwise they are unable to log any entries themselves

· Keep entries brief but relevant – remember you do not need to record anything relating to knowledge and understanding

· Case references must be used whenever applicable so that the evidence can be audited against practice records

· Several NPL examples have been included with these minutes as suggestions

· Don’t forget, paper tutorial records must still be maintained.

Use of Simulation

We have recently received further guidance on this from the RCVS – see enclosed RCVS information

· It CAN be used for training purposes – especially for Critical Care / Emergency work (SAVN18)

· However, real cases should be used for the Clinical Coach declaration of competence wherever possible

· If absolutely essential, simulation may be used, but only after discussion with your IV
NPL Niggles

These are just a few things that have been reported to us, and that we are aware of…

· Wrong password used with wrong site
· Remember the training site is different from the actual site, and each rquires different passwords

· Very slow
· This was the case, and the whole NPL has now been moved to a different server, and speeds have generally improved.

· Data put against the wrong student
· If you have more than one student, do take care to ensure the correct information is being put in the right place. It is only possible for certain entries to be removed by Skillwise

· Not all comments visible
· There is only a limited amount of space that can be viewed when using the reflective comments section, and it is only on screen for a few seconds when you hover the cursor over the flower symbol. The only solution to this is to encourage students not to write very much – keep it brief but relevant.
· Equine radiography positioning still showing on Transition students NPL
· This is the case, but students do NOT have to complete these. 
· We are still waiting clarification from Skillwise as to how it will show the unit as being complete without these skills being done
Recent and Imminent Changes to the NPL
· Multiple skill logging enabled for students

· This has been enabled for students  - see enclosed information, and is due to be enabled for Clinical Coaches shortly
· Ability to delete for Clinical Coaches

· CCs should now have the ability to delete demonstrating a skill, in case it is logged in the wrong place. Once a Clinical Coach has confirmed.
· Capnograph

· This is due to be deleted as it has been found that many practices do not have access to this equipment. However, it will still be taught about in college
· Download Skills List

· There is a new feature that will allow students to download the full skills list. This will be present on their home page.
· Percentage Completion

· This is due to be shown on the NPL shortly – we were expecting it earlier than this
· Peer Figures

· These are now showing on the NPL. However, there is no difference in the peer figures shown for those students who started in February compared with those who started in September. 
· Therefore if you have students who started in February, please let them know this – it is not that they are behind!
· Improved Reporting Facility

· We have started sending out monthly reports to all Clinical Coaches so that you can distribute these to Practice Principals. These are currently very laborious to produce which is why it has taken a while to get the first ones out to you for the candidates who started in September. It is hoped that the system will be improved so that we can get these out more efficiently in the future.
NVQ PORTFOLIOS

Just a reminder that the NVQ awards are due to expire, and all certificate claims MUST be made before these dates.


NVQ2 = July 2012


NVQ3 = July 2013

Also, please note that the last transition course is likely to be September. After that any students wishing to continue after completing NVQ2 will have to slot into existing Diploma courses.

The day of the week for this course is yet to be confirmed
MYF UPDATE

Winter Exam Results
VRQ2 – Theory

81% passed of the first attempt students, but resit results were less good

Overall 64% pass rate (compared with National pass rate of 76%)

VRQ3 – Theory

100% passed of the first attempt students, and 6 out of 7 resit candidates passed

Overall 97% pass rate (compared with National pass rate of 92%)

Practical exam results

57% pass rate (compared with National pass rate of 64%)

There are several things that contribute to students failing practical exams, which include:

· Nerves

· Missing key steps – which often involve a number of the desirable steps in order to be achieved (eg a diagnostic radiograph must include labelling)

· Not covering sufficient desirable criteria so that the student does not exceed the pass percentage

Clinical Coaches and Assessors can help students with all of these, so please keep supporting your candidates even after they have completed their portfolio or NPL.

Member practices

MYF is continuing to grow in size as a centre. We have had a number of practices join us from Cerberus, and there have also been several practices start training and become approved TPs.

We certainly want to provide you all with the service and support you need to fulfil your role, so please let us know if there are any additional things we can do to help you.

New staff

Jenny Thompson BSc(Hons) RVN DipCABT MBVNA will be joining us as a new lecturer on Monday 28th March. 

Also, please note that our Fax Number has been changed. 

It is now 01252 331727

I hope that you find these minutes useful, and if you have any further queries, please let us know.
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